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This evaluation form is to be completed by student at the conclusion of a field placement.

Given below are questions relevant to your field placement setting and your field supervisor. Please
consider each question carefully and then rate your field placement setting and field instructor on every
item by entering the number that corresponds to your assessment.

The ratings are as follows:
1-Poor, Unacceptable 3-Acceptable 5-Outstanding
2-Fair, Needs Improvement 4-Very Good

I. THE FIELD PRACTICUM INSTRUCTOR

1. Provided regular supervision time of not less than 1/2 hour per visit.

2. Provided the necessary orientation to the agency.

3. Facilitated my integration into the agency.

4. Worked in collaboration with me in defining my roles within the practicum agency.

5. Assigned developmentally appropriate duties and responsibilities of increasing
difficulty and challenge throughout the practicum term.

6. Modeled skills and provided knowledge necessary to carry out my social work duties.
7. Identified my developing social work knowledge and skills
8. Evaluated fairly my practice abilities, strengths, and deficits
9. Maintained an open and current flow of information with the field liaison.
10. Provided knowledge and/or helped me develop in the following areas:
a. Knowledge of agency (e.g., history, philosophy, procedures, etc.)
b. Knowledge of community

c. Knowledge of community resources
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The ratings are as follows:
1-Poor, Unacceptable 3-Acceptable 5-Outstanding
2-Fair, Needs Improvement 4-Very Good

II. THE FIELD WORK AGENCY

1. Provided administrative and logistical support for your field placement,
e.g., desk, telephone, support services.

2. Provided good learning opportunities working with clients and programs.

3. Provided appropriate orientation experiences that were beneficial to you as
a social work intern.

4. Provided opportunities for learning that would likely not be available if
you were an employee.

5. Provided an atmosphere where you felt acknowledged and accepted

as a student social worker (i.e., education needs considered, included in
appropriate meetings, etc.).
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